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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


REGION Ieeescesee John M. Chavez 
Room 1001-B 
Connecticut JFK Federal Bldg. 


Boston, MA 02203 
3-6767 


Maine 
Massachusetts 617-22 
New Hampshire 
Rhode Island 


Vermont 

Region II......+-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico -3435 


Virgin Islands 


+eeeJohn P. Hord 
Room 2460 


Region III... 


Delaware 3535 Market Street 

District of Philadelphia, PA 19104 
Columbia ST5-506-1136 

Mary land 

Pennsylvania 

Virginia 


West Virginia 


Region IV......+.Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia FOF-BBT-4495 
Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V....+.+++-John D. Mellott 
Room 772 


Illinois 230 S. Dearborn Street 
Indiana Chicago, IL 60604 
Michigan S12 -383..6976 

Minnesota 

Ohio 


Wisconsin 


REGION Vi.wscoccscese Les Gaddie 
Room 220 
Arkansas 555 Griffin Sq. Bldg. 


Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 
Ok Tahoma 214-767-4776 
Texas 
Region Vilwececeseee -Patrick A. Hand 

Room 2509 
lowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, M0 64106 
Nebraska B16 -37E-5E8) 


Region VIII.....+++--Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX..+.++es++--Jd0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii a0 Francisco, CA 94102 
Nevada -556- 


REGION Xeweeeeveceseedack Strickland 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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BLACK COLLEGES URGED TO SUPPORT 
ROLE OF WOMEN'S BUREAU 


NASHVILLE -- Lenora Cole-Alexander, director of the Labor Department's Women's 
Bureau, credited historically black colleges with raising the overall educational 
level of blacks and called for these institutions’ support to promote the Bureau 
in advancing the status of women. 


In her prepared remarks before the conference of the National Advisory 
Committee on Black Higher Education, Cole-Alexander noted that: 


--In 1979, 59 percent of black women workers had 4 or more years of college. 


--About one million blacks--570,000 women and 437,000 men--were in college 
in October 1980, double the enrollment a decade earlier. 


--Black women who worked full time throughout 1979 earned an average of 
$9,476, compared with $12,244 for white women; black men, $12,738 and white men, 
$17,427. 


Expressing concern that women are still concentrated in traditionally 
lower-paying occupations, the Presidential appointee said: 


“It is crucial that our black colleges broaden the occupational horizons 
of students by exposing them to job options and by inculcating in them a desire to 
explore new horizons." 


Cole-Alexander said that, although blacks made economic and employment gains 
during the 1970s, black women are still more than twice as likely as white women 
to be unemployed, more likely. to be in low-paying jobs, maintain a family alone, 
and account for a larger proportion of the poor. 


Cole-Alexander said the economic and educational statistics point to a number 
of concerns by black colleges and these concerns are being addressed in the Women's 
Bureau. 


The Bureau, she said, can provide information and statistical data about 
women's education, occupations, labor force participation, unemployment, marital 
and family status, earnings, and contributions to family income. It has a 
particular sensitivity to the needs and concerns of black women, she said, ; 
“because it has had a series of directors with special interest in and commitment 
to black women's issues. 


Black colleges, she added, can recognize the Women's Bureau as a source of 
information and technical assistance on women's employment issues and government 
employment and training programs, and as an advocate for women. 
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Black colleges can also help the Bureau keep informed about research programs 
developed to help young black women. 


Cole-Alexander suggested three issues for consideration by historically black 
colleges: 


--Focus research and attention on reasons behind the employment problems of 
blacks, particularly black women and youth. 


--Prepare students for economic survival by encouraging them to acquire skills 
in high-paying jobs needed in our high-technology industries. 


--Consider the role of black female educators and administrators. Are they in 
jobs commensurate with their education and experience? 


Cole-Alexander also suggested that black institutions examine their own policies 
and programs to see that women are not discriminated against in any phase of the 
educational process. 


In emphasizing the importance of black institutions of higher education, 
Cole-Alexander said today's challenge is in finding ways to strengthen and utilize 
the valuable resources of these institutions which “have been the protectors of 
yesterday and must serve as our creators of tomorrow." 


### 
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SECRETARY DONOVAN ALLOCATES $25 MILLION 
TO FUND TRAINING FOR JOBLESS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the allocation 
of $25 million among 46 states to provide training, job search, and relocation 
services to workers made jobless by the adverse impact of foreign trade. 


Donovan said the funds, more than $4 million of which was made available 
last month, are aimed at helping a minimum of 12,000 potentially eligible workers 
in the country, most of them (45 percent) in the automobile and steel] industries 
located in the midwest. 


As part of President Reagan's economic recovery program, the funds available 
represent three to five times more than the $5 to $17 million expended each year 
for similar assistance since enactment of the 1974 Trade Act. 


“The Administration's renewed emphasis on this aspect of training and job 
search marks a significant increase in funding for these jobless workers," the 
secretary said. 


“We have high hopes of achieving the Administration's goal of getting 
permanently laid-off workers back to work.” 


State Employment Security Agencies (SESA), which administer the Trade 
Adjustment Act at the local level, will receive the funds and provide individual 
reemployment plans for workers seeking this assistance. 


Training for each participant will cover tuition, transportation, subsistence, 
and related training expenses. Of the $25 million, $19 million has been 
tentatively earmarked for these activities. 


Job search provisions will provide up to 90 percent of necessary expenses, 
not to exceed $600, for those who seek work outside normal commuting areas. 
Relocation funds will pay up to 90 percent of reasonable and necessary expenses 
to relocate the workers, their family members and household goods. A total of 
$6 million has been set aside for job search and relocation assistance. 


Training will be provided to eligible workers in occupational areas for 
which there is a reasonable expectation of employment following completion of the 
training. 


Workers who feel that they may be eligible for training, job search and 
relocation assistance should contact the local office of the State Employment 
Security Agency in which they filed their claim for State unemployment insurance 
or trade readjustment allowances and inquire about specific eligibility 
requirements. 


-more- 
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Training will be available through technical and- vocational 
education schools, through on-the-job training in the private sector, 
and through combinations of such training organized by the SESA, 
by Private Industry Councils, and the CETA prime sponsor organizations. 


Currently, about 7,552 jobless workers are drawing trade 
readjustment allowances weekly benefits, pegged at the weekly unemploy- 
ment insurance benefits levels payable in the States in which they are 
eligible. 


The State of Michigan is getting the largest share of the 
$25 million allocation: $4.5 million. New York is next with $2.5 million, 
followed by California, $2 million; Ohio, $1.6 million; Pennsylvania, 
$1.4 million; New Jersey, $1.3; Wisconsin, $1.2; Indiana, $1; and 
Illinois $990,000. (A complete allocation list is attached.) 


In the past six fiscal years, the total funds issued to SESAs 
for training, job search, and relocation costs were: 


Year Funds 

1981 $ 7.5 million 
1980 7.3 million 
1979 17.2 million 
1978 15.0 million 
1977 4.7 million 
1976 3.5 million 


Eighty percent of the $25 million which was appropriated by the 
Congress in the recent Continuing Resolution (six States had no trade 
activity), will be made available to the States immediately. The 
balance will be held in reserve to accommodate shifting workloads and 
emergency funding requirements. As additional experience under the 
new amendment is gained, funding levels will be adjusted accordingly. 


### 
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LABOR SECRETARY DONOVAN ADDRESSES 
NATIONAL GOVERNORS CONFERENCE 


WASHINGTON -- Labor Secretary Raymond J. Donovan told the nation's governors 
they are “the key" to making the Administration's new approach to job training a 
success. 

Donovan pledged the full resources of his agency to assist them. 


Addressing the National Governors Conference, Donovan said that the "New 
Federalism" is a reshaping of the fiscal relationships between the states and 
federal government. 


He said the Reagan Administration is taking "firm steps to put this country 
on a sensible road to an economy which is not burdened by runaway government spending. 


“You, the governors," Donovan said, “know better than anyone the changing 
demographics of your labor force” and the economic forces within each state. 


He added that the Administration believes job training can best be handled 
by the states in conjunction with local governments. 


A total of $1.8 billion in block grants for states to fund job training 
programs is being proposed for the 1983 fiscal year, Donovan said. In addition, 
$587 million is proposed for special target groups, such as the Job Corps. 

Donovan emphasized governors can make the new approach to job training 
successful. Together with business and labor leaders, they can provide training 
that will “produce a paycheck in the marketplace for a worker with a usuable skill,” 
he said. 


Donovan cited the following points relating to the country's labor force and 
projected growth: 


° Labor force growth will slow considerably. 

° Increased female participation in the labor force will continue. 

° The workforce will age dramatically as the number of youth decline substantially. 
° The number of elderly workers will set records. 


° Blacks and Hispanics will comprise over 20 percent of the new labor force 
entrants. 


Donovan also called for the full utilization of the country's labor force. 
Older workers, women, minorities and the handicapped must share in the expanding 
opportunities and the disadvantaged must have the chance to attain self-sufficiency, 
he emphasized. 


### 
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SECRETARY DONOVAN ADDRESSES 
ERISA ADVISORY COUNCIL MEETING 


WASHINGTON -- Secretary of Labor Raymond J. Donovan reiterated the department's 
commitment to protect the retirement benefits of private sector workers during recent 
ceremonies to install new members of the Advisory Council on Employee Welfare and 
Pension Benefit Plans. 


The Secretary, after emphasizing the importance of the pension reform law, 
administered the oath of office to the four new members of the Council. They are: 
Roy M. Brewer, labor consultant, Tarzana, California; John L. Casey, Jr., 
partner, Scudder, Stevens and Clark, New York; Barbara W. Schlicher, vice presi- 
dent, Midlantic National Bank, New Jersey; and Myron J. Mintz, partner, 

Dickstein, Shapiro and Moran, Washington, D. C. 


Jeffrey N. Clayton, administrator of the Office of Pension and Welfare Bene- 
fits Program (PWBP), expanded on Secretary Donovan's remarks by outlining PWBP’s 
program to deregulate and strengthen enforcement of the Employee Retirement - 
Income Security Act (ERISA). 


High on the list of priorities for deregulating ERISA, Clayton stated, is 
review and simplification of existing regulations. He also indicated the 
department will focus on reducing the number of new regulations, strengthening 
its enforcement program, and issuing broad class exemptions dealing with the 
prohibited transaction provisions of ERISA. 


In the particular, Clayton focused on two class exemptions as a means of 
eliminating several problems in the prohibited transaction area. One exemption, 
proposed Dec. 18, 1981, would permit plans to make mortgage commitments and loans 
on new residential housing units without violating the prohibitions in the law 
against engaging in transactions with parties affiliated with a plan. 


The second exemption, as yet not proposed, would allow qualified profes- 
sional asset managers such as banks, insurance companies, and registered 
investment advisors to engage in transactions which otherwise would violate 
ERISA. a ; 


##? 
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EARNINGS IN BLACK FAMILIES CONTINUE 
LOWER THAN THOSE OF WHITE FAMILIES 


WASHINGTON -- Earnings in black families continued to be much lower than those 
of white families, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


Median weekly earnings for black workers was $249 compared to $309 for whites 
and $236 for Hispanic workers. 


Other highlights of the Labor Department's report on earnings of workers and 
their families in the fourth quarter of 1981 show that the median weekly earnings 
of black women was $218, compared with $234 for white women and $203 for Hispanic 
women . 


For black men, the median weekly earnings was $284 compared with $371 for 
white men and $260 for Hispanic men. (See table on median weekly earnings. ) 


The bureau also reported that median earnings of full-time and salary workers 
rose to $301 in the fourth quarter of 1981, up 8.7 percent from a year earlier. 
Median earnings of families with wage and salary workers rose to $442 a week, up 
6.5 percent from the preceding year. These data are from a monthly household 
survey - which respondents are asked how much each family member usually earns 
per week. 


After adjustment for the rise in prices, pty wm $8 
down ©.6 percent relative to a year earlier and the family mia declined by yay Over 


a ae ae prices, as measured the Consumer Price Index for Urban 
Earners and Clerical Workers, gt yt 4 _ 
Families with unerployment 


The mmber of farilies with ome or mre loyed members was €.6 million in the fourth 


mong the fandlies with loyed members, the 4.3 rillion with wage 
had weekly median earnings of $312. Within this group, the median for merried-couple families 
was $335 a week, whereas that for farilies maintained by women was cnly $221. In both cases, 
these medians were much lower than these for sirdlar farilies withour 3 
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Race and Hispanic origin: families by number and relationship of workers, total weekly wage and salary earnings and family 
type, quarterly averages : 


(Net seasonally adjusted) ‘ : 


Numbers (in thousands) Percent distribution Median weekly earning 
Type of family and number of workers | tgg0 | | 1980 1988 


WHITE . 
Total famiLies.......ececcecccececcceccccccceee| 500668 | 52,186 | 52,513 


With wage and salary workers 1/......+eeeee++] 35-464 35.247 35,232 
« BRO MBIREP cc cccccccccccccccccccesccccocccces SO0eee 16,803 16,576 
Twe WOrk@rs OF MOFG....-ecececccccccccccces| 19,159 18,443 18,655 


Married couple families. .....-.ccececcceccses 29,909 29,592 
~ Ome worker......es00 13,134 
Husband...... 10,810 
Wife.... ° 1,772 
Two workers or mor ceccce 16,775 
Husband and wife only...... 11,518 


Families maintained by women.........sceecees 4,056 
GRO MOORE. cc ccccccccccccccccccccecccceoece 2,890 
TwO WOTKG@PS OF MOTO... ccc ccecccceeeceaeee 1, 167 


Families maintained by men... ...ceccccccceces 1,232 
One worker PYTTTITT TTT TTT Te 779 
Tee WOPKOPS OF MOTE... cc cccccccerececcecess 502 


ee 
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Total families... seer erereeresecsseseses 6,391 
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With waqe and salary workers 17. .....cceesees 
One worker. . ° 
TwO WOFkK@rS OF MOTE... 2. eeccceeceeeeeecees 
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GOERS GENO RGERe so ccasoccecsoceseccese 
One worker.. 
MUSRORD. .cccccccccccccccecececeesececeeee 
Uife.. 
Two workers or more....... 
Husband and wife only.... 
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Total families........eeeeceees 7 3,151 


With wage and «alary workers 1/..... 2,342 
One worker.... e ee 1,245 
Two workers or more ee 1,096 
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Families maintained by women..........0e-e0e: 327 
One worker... coos ° 259 
Two workers or more eoee 68 


Farilies maintained by men... 154 
. One worker 62 
Two workers or more ee 73 


“No@ eve 


i “Exeludes fanilies where the husband, wife, or Median not shown where base is less than 100,000. 
householder is self exnploycd 

















Median weekly earnings of full-time 
(Not seasonally adjusted) 


Characteristic 


1979 


SEX AND AGE 
Total, 16 years and OVEEr...ccccccccccccces 
Men, 16 ears and OVE ec e ee eeeseseesseses 


16 to QS YOOFS. cccccccccce eevee eseeeeee 
25 YOOPS BNE OVE. cccccicccccccccccecce 


Women, 16 years and over eeeee eeeeeeeeeee 
16 to 24 years...-. eeeeee eeeeeveveeeeeeee > 
25 years and over.........+. cccccccoeces 21,609 
FAMILY RELATIONSHIP 
Husbands. e*eeneeeeeeeeeeeeeeeeeeeeeeeeeeeeee 30,398 
eh ae ai dae ik in te le e*eeeee e*eeee 14,794 
Others in married-couple families......... 6,127 
Women who maintain families........ anvene 3,652: 
Others in such families.......... seCiescewn 2,357 
Men who maintain 0 buee% 1,291 
Others in such familteas....cccccccccccccce 827 
All other men iz. eee eeeeeeeeeeeeeeeeeeeeee 6,480 
All other women is. eee eeoeeeeeeeeeeeeeeeeee 5,485 
RACE, HISPANIC ORIGIN, AND SEX 
Whi te. *ee ese eeeeeeeeeee eseeeeeeeee eee e*eee 
Men eseeee eee eeeeeeeeeeee eeeereeeeeeeeeeeeee 38,794 
Women. e*eeeeeveeeeeeeeeeeeeee Ld es ee eeeeeeee 23,744 
Black ese eeee e*eeeeeeeeeee eeeeeeeeeeeeeeeeeee 
Men ese eeeeeee . see 7 . - eee see @eee e 
Women. e*eneee ete eee eeenereeneeeeneeeeeee eee eoeeee 
Hispanic...... naswen ror Ter ere Te ee eer 
Men eee eeeeeeeeeeneeeneeee eeeeeeeeeee ee eeee 
Women. e*eeseeoeeeeeeeee ese eeeee e*eeeeneeeeee *e >. 
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BLACK HISTORY MONTH OBSERVED 
AT U.S. DEPARTMENT OF LABOR 


WASHINGTON -- A series of activities to observe Black History Month were held 
at the U.S. Department of Labor's national headquarters. 


A highlight of the activities was a program with opening remarks by Under 
Secretary Malcolm R. Lovell in which he urged employees to participate in the 
programs designed to increase appreciation and understanding of black history. 


Andre C. Whisenton, head of the Labor Department's Library, cited key events 
involving blacks in the American labor movement. 


He encouraged his audience to visit the “dynamic” library the Labor Department 
has compiled, containing biographies, photographs and other materials about several 
hundred blacks in the labor movement, government, the arts, medicine, education 
and other fields. 


Whisenten said the department's collection includes some original volumes of 
"Crisis" magazine, published by the NAACP, from as early as 1914, and the original 
Volume 1, No. 1, of “The Journal of Negro History," edited by Carter G. Woodson, 
the father of Black History Month. 


Alfred E. McEwen, senior EEO staff member with the Library of Congress, presented 
a collection of black music. 


Keynote speaker, Roscoe Nix of the U.S. Department of Justice, president of 
the Montgomery County (Maryland) NAACP, asserted that to protect against injustices 
“blacks must know black history." 


Blacks have a responsibility to become better educated about black history 
and to make certain this history is passed on to future generations, Nix said. 


“You have no reason to be ashamed; you have every reason to hold your head high," 
he added. 


During the month's program of activities, other speakers who participated 
included: Addie L. Wyatt, international vice-president of the United Food and 
Commercial Workers International Union, AFL-CIO; Edwin J. Nichols, National 
Institute of Mental Health; Ofield Dukes, editor-publisher, Washington North Star, 
and Grady Pouland of the General Accounting Office. In addition, there were 
film showings and a Black History Month luncheon. 


The activities were coordinated by the department's Office of Equal Opportunity 
and Affirmative Action Programs, Office of Civil Rights, agency equal employment 
opportunity counselors and Blacks in Government (BIG). 


### 
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OSHA EXTENDS PARTIAL STAY OF TOXIC EXPOSURE 
AND MEDICAL RECORDS ACCESS RULE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration extended for one year a partial stay of its standard providing worker 
access to.employer-kept toxic exposure and medical records involving trade secrets 
chemicals in the flavor and extract manufacturing, and fragrance materials industries. 


The partial stay allows employers to delete trade secret identity information 
from records made available to employees or their designated representatives, 
except in certain circumstances. 


The stay does not apply to requirements to preserve records nor to OSHA's 
right of access to them. The full text of the partial stay was published in the 
August 7, 1981 Federal kegister. 


The partial stay, originally granted administratively on August 19, 1980, was 
scheduled to expire on February 15 when the agency planned to consider the issues 
presented by the two industries during an overall review of the record access 
rule. 


However, OSHA does not now anticipate completion of this review and sub- 
sequent rulemaking before February 15, 1983, and therefore is extending the 
partial stay to that date. 


The original partial stay was granted to give both industries, who did not 
participate in the rulemaking for the standard, time to present information unique 
to their industries which would affect full implementation of the standard. 


Notice of the extension of the partial stay was scheduled to be published in 
the Federal Register February 26. 
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OSHA PROPOSES LEAD STANDARD STAY FOR STEVEDORING 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration has proposed to administratively stay for the stevedoring industry 
the agency's standard limiting occupational exposure to lead. 


OSHA is also asking for public comment by March 29 on whether stevedoring 
should be covered by the present lead standard, a different standard, or no 
standard at all. 


“Certain factors suggest that the present lead standard may not be appropriate 
for stevedoring,” Assistant Secretary of Labor /horne G. Auchter said, “For 
instance, operations and exposure problems in stevedoring are similar to those 
in construction. Both have mobile jobsites, a transient workforce anc low inter- 
mittent lead exposure. Construction is presently exc iuded “rom coverage under OSHA's 
lead standard and we are requesting comments on whetner stevedoring, with siailar 
occupational charasteristics, should possibly be excluded as wel]," he said. 


Auchter emphasized, however, that during the comment period, worker 
coverage under the standard, except for engineering control provisions stayed 
by court order, remain in effect. 


On Dec. 11, 1981 OSHA stated the agency's intention to stay the lead standard 
for the stevedoring industry in its revised consideration of the feasibility of 
the standard for 48 nonmajor lead using industries. The agency's action formall;: 
proposes such a stay and calls for comments on the stay and other provisions. 


The 30-day comment period opened Fridayon the proposed stay will assure the 
fullest possible public participation in this matter. 


Lead industry petitioners have requested exemption from the standard for 
stevedoring citing the standarcas the cause of the “total shutdown” of the export- 
import trade. According to the industry petftion, publication of the lead 
Standard was followed by decisions by the stevedoring companies not to handle 
shipments of lead ore. During the comment period the agency is seeking informa- 
tion to confirm or refute industry claims. 


Comments should be submitted in quadruplicate by March 29 to OSHA Docket 
Officer, Docket H-004, Room $6212, Frances Perkins Bldg., Thir’ St. and Constitu- 
tion Ave., N.W., Washington, D.C. 20210. 


Notice of the proposeistay appeared in the Feb. 26 Federal Register. 
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Week of March 8, 1982 


OSHA EXTENDS ETHYLENE DIBROMIDE COMMENT PERIOD 


WASHINGTON -- To permit the public additional time to prepare responses based 
on detailed and recently acquired information, the U.S. Labor Department's 
Occupational Safety and Health Administration will accept comments until March 31 
on issues related to development of a health standard limiting worker exposure to 
ethylene dibromide (EDB). 


In calling for comments in the Dec. 18, 1981, Advance Notice of Proposed 
Rulemaking, the agency had requested submissions by March 1. However, since 
that time OSHA has recéived several requests for an extension of the comment 
period. 


The agency is specifically seeking comments covering the following: 
further scientific evidence of health risks posed by exposure to EDB; 
occupations and industries where EDB exposures occur; numbers of workers 
exposed and levels of exposure; contro] strategies available and in use in 
various industries and costs of these measures; exposure measurement 
methodologies; and types and costs of training and education currently provided 
to exposed workers. 


Also of interest to the agency is any information indicating potential 
impact of EDB regulation on small businesses; any duplication, overlap or 
conflict with other regulations; any special provisions which should be 
considered for small businesses; the environmental impact of a comprehensive 
standard on EDB; methodology for estimating the health risk of EDB exposure at 
the current-level and data to assist the agency in developing an economic and 
financial profile of industries where EDB exposure occurs. 


Ethylene dibromide is a colorless, nonflammable liquid with a variety of 
industrial and agricultural uses. The current OSHA standard is an eight-hour 
time-weighted average of 20 parts per million. 


Comments should be submitted in quadruplicate to OSHA Docket Officer, 


Docket No. H-111, Room $6212, Frances Perkins Bidg., Third St. and Constitution 
Ave., N.W., Washington, D. C. 20210. 


Publication of the comment period extension was scheduled for the Feb. 26 
Federal Register. 
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Week of March 8, 1982 


CONSUMER PRICES: ENERGY AND FOOD - JANUARY 1982 


WASHINGTON -- The January price for all types of gasoline decresed to $1.341; 
the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The January prices of leaded regular gasoline averaged $1.285; unleaded regular, 
$1.358; and leaded premium, $1.456. 


In the 28 cities for which gasoline prices are published, prices for all types 
of gasoline averaged highest in Honolulu and Anchorage and lowest in Kansas City 
and St. Louis. 


The U.S. price per gallon of fuel oi] increased slightly to $1.254 for January. 
In the 16 cities for which fuel oi] prices are published, the price per gallon 
averaged highest in Seattle and Buffalo and lowest in Milwaukee. 


Electricity and Natural Gas 


The U.S. average orice for 500 KWH was $36.906, up $1.946 for January. The price for 40 
therms was $21.137, 42.3 cents hiqher than Necember. The average price for 100 therms was 
$47.458, $1.089 higher than December. 


Food 


Price increases for food outnumbered decreases by a wide ‘margin in January when the U.S. 
average price increased for 51 items, decreased for 24 items, and was unchanged for 2 items. 


Sharp increases were recorded for the fruits and vegetables group this month with 19 items 
increasing in price, three items decreasing in price and one item unchanged. Fresh 
vegetables were particularly volatile experiencing six increases larger than a dime. All 
decreases in the fruits and vegetables group were less than a penny. The largest increase was 
for iceburg lettuce which rose 32.2 cents. The largest decrease was for anjou pears, down 0.5 
cents. 


Large price changes were also recorded. for the meats, poultry, fish, and eggs group in January 
when 12 items increased and 16 items decreased. Increases and decreases were essentially 
balanced for beef and veal and pork items. However, prices for all poultry items increased, 
and all prices for other meats and eqqs decreased. The largest increase for the group was a 
6.4 cents rise for center cut pork chops, and the largest decrease was a 7 cents decline for 
beef liver. 


Prices for 10 items increased and two items decreased in the other foods at home group. The 
largest increase was for freeze dried coffee, up 4.8 cents. Other notable increases were 
recorded for potato chips and solid hard candy. The largest decline was experienced by grounc 
roast coffee in 13.1-20 oz. cans. down 1.8 cents. 


Prices for four dairy products increased in January with a 6.4 cents rise for ice cream being 
the largest. Only one decrease was experienced by the dairy products group, a slight 0.3 
cents decline for skim milk. 


Six items increased, two decreased, and one was unchanged in the cereal and bakery products 
group. Most changes were larger than one cent. The largest increase was for chocolate 
cupcakes, up 3.5 cents, and the largest decrease was for hamburger rolls, down 4.2 cents. 


### 





Week of March 8, 1982 


REAL EARNINGS IN JANUARY 1982 


WASHINGTON -- Real gross average weekly earnings declined 1.8 percent from 
December to January, after seasonal adjustment, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 


Gross average earnings decreased as an increase in average hourly earnings 
was more than offset by a large decline in the workweek, which was substantially 
affected by bad weather, and an increase of 0.3 percent in the CPI-W (Consumer 
Price Index for Urban Wage Earners and Clerical Workers). 


Preliminary real earnings figures for January cover full-time and part-time 
workers on production or nonsupervisory jobs in the private nonfarm sector of the 
American economy. 


Real earnings--or earnings in constant dollars--for January were calculated 
by adjusting earnings in current dollars for changes in the Consumer Price Index 
for Urban Wage Earners and Clerical Workers (CPI-WwW). 


Gross average weekly earnings of production or nonsupervisory worker jobs in 
the private nonfarm sector decreased 1.5 percent from December to January, after 
allowance for the usual seasonal variation. Average weekly hours declined 
2.3 percent, as extreme weather conditions reduced the length of the workweek in 
virtually every industry. The workweek decline overwhelmed an 0.8 percent 
increase in average hourly earnings. 


Since January 1981, average weekly earnings have increased 2.8 percent. Real 
average weekly earnings, however, declined by 5.0 percent after deflation by an 
8.2 percent increase in the CPI-W. Since January 1981, average hourly earnings 

_ have increased 7.1 percent, but average weekly hours have declined 1.4 hours or 
4.0 percent. Before adjustment for seasonal change and deflation by the CPI-W, 
the gross average weekly earnings of production or nonsupervisory worker jobs were 
$253.76 in January 1982 compared with $246.75 a year earlier. 


The Hourly Earnings Index in dollars of constant purchasing power rose 
0.8 percent from December to January. Compared with a year ago, the index was 
unchanged. The index excludes the effects of overtime in manufacturing and some 
of the effects of interindustry shifts, such as the shift of workers between 
high-wage and low-wage industries. 


Note: The seasonally adjusted constant dollar series presented 
in this release have been revised to reflect new seasonal 
adjustment factors calculated for the CPI-W reflecting 
experience through 1981. This revision affects constant 
dollar series from January 1967 through December 1981. 
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Week of March 8, 1982 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The number of families with one or more unemployed members was 6.6 million in 
the fourth quarter of 1981, up 800,000 from a year earlier, the U.S. Department of 
Labor's Bureau of Labor Statistics reports. 


### 


Median earnings of full-time wage and salary workers rose to $301 a week in 
the fourth quarter of 1981, up 8.7 percent from a year earlier, according to the 
Bureau of Labor Statistics of the U.S. Department of Labor. 


### 


In the fourth quarter of 1981, 32.9 million married-couple families with wage 
and salary workers earned a median weekly salary of $486. For the 19.0 million 
such families with two or more workers, median weekly earnings were $601, according 
to the U.S. Department of Labor's Bureau of Labor Statistics. 


### 
An act restricting the immigration of illegal aliens into the United States 
and establishing the national origin quota system was approved in 1921, according 
to “Important Events in American Labor History," a publication of the U.S. Department 
of Labor. 


### 


The first federal 8-hour day was passed by Congress in 1868; it applied to 
laborers, workmen and mechanics employed by or on behalf of the United States 
government, according to the U.S. Department of Labor publication, “Important 
Events in American Labor History." 


### 
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